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August 17, 2009

HR Representatives,

The Office of State Employment Relations (OSER) has reached a furlough MOU with the Wisconsin Professional Employees Council (WPEC).  This basically means we are now able to implement our furlough strategy with employees in positions covered by WPEC. 

The exempt WPEC employees will have the same furlough implementation as all other exempt employees – pay reduced as FTO is taken. The non-exempt staff will have pay reduced by 3.463% for the 23 remaining pay periods in 2009-10 and reduced by 3.065% in 2010-11.   There will be a consistent 8 hour FTO minimum/maximum, however, employees in pay schedules 07-02 & 07-03 can use up to 10 hours of FTO in a furlough week (negotiated in MOU). 

This furlough implementation is effective August 2nd.  Thus, employees can swap out vacation used during this pay period if feasible (i.e., have accurate records on hours worked).

We will be using the same communication strategy used for the other furlough groups by sending the attached correspondence to the employees via e-mail (Group 12 – WPEC exempt, Group 13 – WPEC non-exempt).  This correspondence will be sent this afternoon. Also, the revised master list of the furlough groups is attached (includes the WPEC additions).

Please let me know if you have any questions.

Thanks, MWW

Mark Walters
Director, Classified Human Resources
Office of Human Resources
UW-Madison
21 North Park Street (Room 5430)
Madison, WI 53715-1218
608-262-3666
mwalters@ohr.wisc.edu
www.ohr.wisc.edu
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