July 24, 2009

MEMORANDUM
   TO:
WSEU-Represented and Non-Represented Non-exempt (hourly) Classified Staff (Group 2)
FROM:
Mark Walters, Director, Classified Human Resources



Steve Lund, Director, Academic Personnel Office

RE:

Important Furlough Information – REVISION

We have been informed by UW System Administration and the Office of State Employment Relations of a revision to the furlough plan that affects you.

In our previous memo to you, we informed you that there would be no limit on the number of furlough days you could take in one week.

They have now decided that the maximum number of furlough hours that can be taken in any one week is eight (8) effective beginning July 18, 2009. These hours are prorated based on appointment percentage (e.g., half-time employee can only take four furlough hours per week).
Since the policy changed after employees started taking furlough time, employees who used more than 8 hours of furlough in either the week of July 5th or the week of July 12th are grandfathered and won’t need to change those hours to other types of leave.

The reason for the change is that the Department of Workforce Development has determined that furlough absences for employees who are having their pay reduced by approximately 3% each pay period will count towards unemployment insurance eligibility.  In other words, the state will have a greater liability for unemployment insurance benefits if more than eight hours of furlough are taken in a week.  This is contrary to the Governor’s directive that furloughs not make employees eligible for unemployment insurance and thus the change.

There has also been a point of clarification regarding the use of furlough time and overtime status for employees covered by the WSEU contract. The addition of furlough hours will not result in generating overtime the week furlough hours are used (e.g., an employee  works 35 hours and uses 8 furlough hours during the week, he/she would be paid straight time for 43 hours).

Thank you for your patience as we struggle through this furlough implementation.

xc:
Chancellor Biddy Martin


Provost Paul DeLuca


Vice Chancellor Darrell Bazzell

Deans and Directors


Human Resource Representatives
