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 S A M P L E 
Limited Appointment with Concurrent Faculty Appointment (not new to UW-Madison)
Dear Dr. Johnson:


I am delighted to confirm your appointment as XXXXXXXX of the XXXXXXXXXXXX, effective December 1, 200x, at an annual salary of $xx,xxx.  


Because this position includes participation in policy development as well as policy implementation, it is identified as a "limited appointment."  Although the limited appointment is held at the pleasure of the appointing authority, it would be my expectation that your service as XXXXX would be for at least a five-year period.  [If limited appointment is full-time, include this sentence:] Should you assume full-time service in your concurrent position as (Assoc or full Professor), your salary will be determined based on the Regent Resolution #9058. [If limited appointment is part-time, include this sentence:]  At the conclusion of your limited appointment, your faculty salary will be reduced by the amount of the temporary base adjustment you received for this position.
As a limited appointee, you hold a leadership position on this campus and are expected to be fully informed about how to handle questions and situations involving sexual harassment, assault and consensual relationships. The Chancellor requires all limited appointees to attend a workshop providing information regarding these issues. You will receive an e-mail from the Office of the Provost with information about upcoming workshops.  Please sign up and attend a session as soon as possible. 

It is the policy of the UW-Madison to provide reasonable accommodation for qualified employees with disabilities.  If you need accommodation to perform the essential functions of your position, please contact me      (or your Division-level Pers Rep)      at    (phone # and address)   .

I look forward to working with you.  Please do not hesitate to call me if you have any questions about your appointment.








Sincerely,

Enclosures

Faculty Policies & Procedures
