
Certification of Medical Necessity Requirement for 
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BUSINESS AND FINANCE COMMITTEE 
 
 Resolution: 
 

That, upon the recommendation of the Regent Business and Finance Committee, 
the following additions to Unclassified Personnel Guideline (UPG) 10 is 
recommended for adoption: 
 

 
UW institutions shall require written certification from a health care 

provider of the medical necessity for use of sick leave for absences of more than 5 
consecutive full working days, except where the use of sick leave is authorized in 
advance, pursuant to the Wisconsin or Federal Family and Medical Leave Acts.   
 

Where an institution is aware of an emergency that prevents 
communicating with or obtaining information about the condition of the 
employee, such written certification shall not be required until such time as 
communication is possible and appropriate, given the condition of the employee. 
 

In cases of suspected abuse of the sick leave privilege, the institution shall 
be authorized to require written certification from a health care provider to verify 
the medical necessity for the employee's absence regardless of the length of 
absence. 
 

Supervisors will be provided a copy of the revised UPG 10, along with 
instruction and training on the application of policy by the Director of Human 
Resources of the UW institution or other appropriate officer, depending on the 
needs and organizational structure of the specific institution.  
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